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Abstract

This academic article is part of the thesis on construction processes. Poverty in a neoliberal
society: a case study of state welfare cards It has three important objectives: to explain the nature
of welfare card for the poor in the neoliberal trend; To study the situation of poverty and the
adjustment of the poor under the state welfare card policy and to analyze the welfare management
of the poor according to the state welfare card guidelines that lead to the process of creating
"poverty" under neoliberal society. Tools used in education Based on qualitative research through
concept review. Theories related to neoliberalism and related research and in-depth interviews with
poor households in the Tham Lot Subdistrict area. Pang Mapha District, 10 households received
welfare cards. The goal is to ask for opinions on the project and lifestyles under the Poor People's
Card Project to see how they are involved in the change. To integrate the information obtained and
explain the neoliberal thinking based on main ideas from David Harvey, Jim McGuigan, and Wendy
Brown. in explaining phenomena in various dimensions

The results of the study found that state welfare cards It is a concrete welfare system that is
consistent with neoliberal principles in many dimensions. Reducing the burden on the government
and reducing the welfare that people should receive, and instead allowing people to take more
responsibility for their own lives. Including stimulating and supporting liberal market methods to
expand and spread to all sectors of society. It starts with creating new meaning. Diminish the
meaning of poverty Dissolving time and time creating a self-reporting system development of
screening technology as well as creating specific spaces that permeate everyday life through various
goods and services that clearly support the principle of short-term circulation of goods of capitalism.
All show the connection of neoliberal principles to poverty management in the country. In the end,
whole process It has become a set of ideas that reinforces the idea of looking at poverty in a new
way. The poor or rights recipients are only obliged to accept and adapt to this change without any
choice. In exchange for being counted in the system, therefore being poor today It is not only about
having an objective state through the handling of objects around us. But the state welfare card It has

stimulated people to perceive the subjective meaning as well. Self-evaluation according to the
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qualifications set by the state Poverty in this sense Therefore, it is a process that creates awareness

of oneself and the objects around one's body that make the meaning of poverty more clear.

Keywords: Poorcard, Welfare, Neoliberalism
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