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Abstract

A long-term care system for the elderly requires volunteer elderly caregivers to care for the
elderly with different health statuses and bedridden ones who need close attention. Therefore, a
volunteer elderly caregiver needs to be skilled in both health and social care. The purpose of this
study was to examine the factors affecting the success in the performance of volunteer elderly
caregivers in Phetchaburi Province. A quantitative research methodology was used in this research.
The data were obtained through interviews with a sample group of 678 volunteers in charge of
providing care to the elderly in Phetchaburi Province in 2018. Data were analyzed using a descriptive
statistical method and Binary Logistic Regression with a significance level determined at 0.05. The
research focused upon demographic characteristics and motivation factors which are divided into
motivation factor, sustaining factor, and supporting factor. It was found that the three factors
mentioned above were effective and helped predict success in volunteer elderly caregivers’
performance, with the percentage at 38.5 (R2 = 0.385, p-value < 0.001). When considering each
aspect, it was found that motivation had a positive effect on the operational success of volunteer
elderly caregivers (1.3 times), while the sustaining and supporting factors did not have a significant
effect on the performance success of the volunteer elderly caregivers. Therefore, awards or
recognition certificates should be given so as to honor and enhance the care process for the elderly

to be more efficient and effective.
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M1597 2 PuULazTogarIluNMUANANYENNUTEINTYRIeAAlinTLAREe1Y (N=619)
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Anszviannesladafn (Binary Logistic Regression)

U2y Odds ratio 95% Cl
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