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Abstract

The objective of this research is to study the participation of temples and communities in
community development. This research employed qualitative methods and collected data using an
in-depth interview technique as well as a document study. The target groups are monks, community
leaders, and allies in the network. The findings of the study are as follows: concerning the roles of
the temple and the community, the following actions have been taken: 1) promoting learning in the
community by making a master plan for community development, setting up community learning
centers, developing local wisdom, and creating innovation to promote learning in the community;
and 2) encouraging participation in community development by working together to make a master
plan, working together to be responsible for the community development works, taking part in
monitoring and assessment, and arranging activities to promote participation through knowledge
sharing. Concerning community development, there should be promotion of a participatory process,
promotion of Community learning processes, development of learning centers to disseminate
knowledge to those interested, promotion of a strong community with strong community leaders,
availability of a master plan that is open for feedback from all members, exchange and learning to
work for the community, support from network, and the role of the temple and community to work

through a participatory process and master plan of the community.

Keywords: Participation of Temple and Community, Community Development, Roles of Temples

and Communities
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