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Abstract

COVID-19 Vaccine Management Plan issue is important for building people confidence across
the country during the COVID-19 crisis. People use social media spaces to express their views on the
issue. which wishes to reflect on the government to develop a plan for the management of the
COVID-19 vaccine to be even better. The aim of this study was to survey social media users'
opinions on the government's COVID-19 vaccine management plan by using a survey method and an
online survey questionnaire to collect data from users in social media such as Facebook or Twitter,
etc,, in a total of 353 samples and using frequency, percentage, mean, and standard deviation The
results showed that Most of the respondents agreed with the government's COVID-19 vaccine
management plan and show that The sample group agreed with the COVID-19 vaccine
implementation plan and COVID-19 Vaccine Service Plan and strongly agree with The target group
plan and the phase of implementation of the COVID-19 vaccine. In addition to the study, although
the sample group agrees with the government's COVID-19 vaccine management plan, but they still
want the government to increase the number of vaccine imports such as Pfizer or Moderna,
including recommending the state increases public relations channels for details of registration for

the COVID-19 vaccine. give more, etc.

Keywords: COVID-19 vaccine, COVID-19, opinions, COVID-19 vaccine management plan, social media

users
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