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Abstract

This study is a survey research. The objectives of this study were to analyze the level of
visionary leadership, human resource development, and adaptive performance and the influence
of visionary leadership and human resource development on the adaptive performance. Data were
collected by questionnaire from a sample of 180 state enterprise employees. The statistics used
for data analysis were percentage, mean, standard deviation and structural equation model
analysis. The results of the research study showed that state enterprise employees had visionary
leadership, human resource development and adaptive performance in all compositions at a high
level. The visionary leadership had a statistically significant positive influence on adaptive
performance at the level of 0.05 (beta = 0.807) but human resource development had an influence
on adaptive performance with no statistically significant at the level of 0.5. Therefore, the
organization should be aware of creating visionary leadership for employees in order to increase
adaptive performance of employees.

Keywords: Visionary Leadership, Human Resource Development, Adaptive Performance
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a3 Loading Reliability
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NsURURMAFYIA (IM) 0.86 0.73
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GOl AEnR (feuusuluiaa) AR (MasUuluna) sl aguinauel
CMIN/DF 2.347 1.920 <2 WL U
RMSEA 0.087 0.072 <0.08  HIULNE
RMR 0.011 0.011 <0.05 HIUN
GFl 0.902 0.922 >0.90  HUN
CFI 0.964 0.977 >0.90  HUN
PCLOSE 0.002 0.055 >.05  HIUN
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A1519% 4 A Regression Weights Uy Square Multiple Correlation
Estimate Standardized S.E. CR. P

Regression

Weight
HaN1SUJUA U < aneih@aderiad 502 0.807 155 3.234 .001%
munsiasuuUa < MINRILIMINEINTUYBE.092 0.137 160 578 563

Square Multiple Correlation = 0.880
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