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Abstract

Women are expected to care for children, do house work, and earn income to support the
family. Hence, women tend to have conflicts regarding their roles. When a child is born to a family,
the mother (woman) tends to change her working behavior due to several reasons. While some
women change work place, and some change to job that does not require frequent traveling, many
choose to resign from their full-time job to work part time or become a full-time mother. These
changes of working behavior affect women in different ways. This qualitative study aims to better
understand the effect from changes in working behavior among women when a child is born to
the family. It also hopes to make entry ways for policy recommendations to support women with
children to be able to work and provide quality care for their children at the same time. The data
used for the analysis is derived from online social network websites and in-depth interviews from
a research project “How Families with Children Adapt Their Working Behavior: A Qualitative Study
from Online Data” under the project series “Caring for Vulnerable Families in the Social and
Demographic Transition” funded by the Thailand Research Fund (now Thailand Science Research
and Innovation). The data collection was carried out in consistent with the project period during
2017-2018. The data is analyzed by the qualitative data analysis program NVIVO. The results show
that work change affects women psychologically and financially. Changing work behavior also affect
women’s relationship with their husbands as well as career advancement. These effects contribute
to women’s vulnerability. To mitigate such conflicts and negative effects, this study proposes policy
recommendations which include more flexible work hours for women with children, more quality
day care centers especially in urban areas, as well as incentives from the government for both
private and public sectors to re-hire women who left work due to child care etc.

Keywords: Changing the way of working when having children, effect from changes in

working behavior, parenting, family relationship, flexibility at work.
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