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Abstract

This research is Quantitative Research that has three objectives: 1) study the level of workplace spirituality,
mindfulness, work engagement and core competency of first-line managers in a felecommunications business
group 2) to study relationship between workplace spirituality, mindfulness, work engagement and core competency
of first-line managers in a telecommunications business group, and 3) study the effect of workplace spirituality,
mindfulness, work engagement and core competency of first-line managers in a telecommunications business
group. The sample of this research were 170 first-line managers in a telecommunications business group. Data were
analyzed with a computer program. The statistical method used to analyze the obtained data were percentage,
mean, standard deviation, Pearson’s product moment correlation coefficient, and multiple regression analysis.
The results of the research show the following: 1) first-line managers in a telecommunications business group
contained a average level of mindfulness was at very high level, work engagement and core competency was
at high level and workplace spirituality was at medium level; 2) workplace spirituality and work engagement
were positively related to core competency with statistical significance; and 3) workplace spirituality, mindfulness,
work engagement could predict core competency of first-line managers can predict 74.6 percent with statistical

significance.

Keywords : workplace spirituality, mindfulness, work engagement, core competency
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