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Relations of leader effectiveness to the employee
engagement of the generation Y chief’s level in the

Manuciple Organizations of Nonthaburi Province

Abstract

The objectives of this research were to study the characteristics and relationships of leader effectiveness
tfo employee engagement, including developing prediction equation of employee engagement. 154 subjects
were the officer chief’s level of 21-40 year, in Nonthaburi manuciple organizations. Research instruments were
questionnaires of demographic information, leader effectiveness, and employee engagement. Percentage, mean,
Pearson’s product moment correlation coefficient, and Stepwise multiple regression analysis were utilized for
data analysis. The results showed that leader effectiveness in dimension of charismatic/value-based and humane
orientation, were rather high. Whereas other dimensions were medium. Employee engagement, work engagement,
and organizational engagement were rather high. No significant differences were found in comparison of
demographic information by leader effectiveness, and employee engagement. Charismatic/value-based, team-
oriented, humane oriented, and participative leader effectiveness were significant positively related to employee
engagement, work engagement, and organizational engagement (except self-protective and autonomous leader
effectiveness). Work engagement was significant positively related to organization engagement, moreover, both
of these engagements were significant positively related to employee engagement. Results of leader effectiveness
could not predict employee engagement and organization engagement. However, the results of prediction
equations indicated that team-oriented, self-protective, and participative leader effectiveness could jointly predict

46 percentage of work engagement.

Keywords : Generartion Y, leader effectiveness, employee engagement, Manuciple Organizations
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Tun19vinanu (Dedication) uaz 3) Taamanluinu (Absorption) (Schaufeli & Bakker, 2004, p.295)
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(Mohapatra & Sharma, 2010)
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ANNAFIUNTIAE aDmAN L4
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=l o @ e as ar . .
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£ A a a o o a oo
ANNAFIUN 2 mﬁuqnwunua’luﬁﬂmmwuﬁnu Pearson’s Product Moment

ANKNRUTLBIANNS Correlation Coefficient
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LVIAUNR ﬂfsﬂuﬁ Percent

1. WALNAATUR 60 38.96
1) WMAUNAAIUALNS TR 20 12.99

2) WMALNAATUALNINAL 20 12.99

3) wALNasuainties 20 12.99

2. WAUNALNDY 46 29.87
1) WMALNAEBIANAND 30 19.48

2) WALNARBILNeLTINeY 16 10.38

3. WALNAUAST 48 31.17
1) WALNAUATUUNLSS 1 0.65

2) wmALaUATNINGA 47 30.52

EREY 154 100.0
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(12.987%) WNALIAFAILALINNWEL (12.987%) NALE
ANUAINTLRE (12.987%) 99984A8 AIUMUMALIAUAT
(31.168%) T9lFun mALrauATIINNGA (30.519%)
WNALNAUATULNLT (0.649%) uazdIuaunALALiles
(29.869%) TIIHUA NALNGLTIIRLATIY (19.48%) NALNA

LB9UNNTANY (10.38%) ANUE1AL
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HeLNNNIVEaNTY 0.99 wazANAMLLIERILIA

LWULARLUNU = 0.954

N1sdIAST:Kvoya
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(Statistical Package for the Social Science : SPSS for
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LATIY WAZNNFIATIZAANUELRLSs T rn9ss T dutls s Ansanduiusuauiieasdu (Pearson’s Product Moment
Correlation Coefficient) muﬁﬂﬁ’imﬁmmzﬁaummmaﬁlwn@muuusﬁu (Multiple Regression Analysis) Tunnsasng
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[ %
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1INNINE UpnaNTiu fetnsdulvaiiongluana 26 - 35 T dinsAnluszAu Bygns dezaunisusmaduiies

1 £ Vv I « a ! 1 IS 4 | s (QIQI < I QIJ
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LWARELN 93 60.4
818 36 - 40 1 69 44.8
21297% 6.1 - 10 1 79 51.3
aeuliRnIe 91 59.1
NELTITalE 91 59.1
Uszauni9niisng 3.1 -6 1 47 30.5
sTALETIRianTing 60 39.0
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Mean Std.

Audnuuzasiidlsz@nsaw | N X Deviation Rank

1. ANHUUTIUINTBIA LN 154 5.3670 91151 GRIRUNAN
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3. anwaurnisUnilesniies 154 4.0006 82561 thunans
4. AnwoaznsNdaudaN 154 4.5060 | 1.33232 1unang
5. ANHIUEANNNN YL FITH 154 52378 | 1.04668 ADUEN949
6. anwasznIsiluFoms 154 4.0860 | 1.18003 thunans
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ANEUZUIDIAMUNAUAILNUIDINTNY o
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154 3.59 0.63 ARG
(Organizational Engagement)
ANEUTVDIAURNAULRINTNIU o

154 3.60 0.55 ABUANEY
(Employee Engagement)
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Coefficients

Unstandardized Standardized

Coefficients Coefficients
Model B Std. Error Beta t Sig.
Armai 1.338 412 3.245 | .001
1. Anesdaunsiviseseatan | .098 112 164 875 | .383
2. ANHTNITHITHUTNY 173 112 301 1540 | .126
3. anwuznisinilasniies 130 .068 195 1.896 | .060
4. ansuensidousan 076 040 184 1.915 | .057
5. ANHOTANINYHEIHTIN 084 058 160 1.444 | 151
6. ansuznaLiluFaes -.047 .039 -.102 -1.205 | .230

5.2 NaNITIAELAAILALALAN mmHﬂﬂ’uﬁ’umummwﬁﬂmuizﬁuﬁwﬁwwaﬁuwmma‘ﬁ'fmm"[umﬁmﬂﬂmm
AUnaInU Jiauunis Tu arunsngnyinunglismemulsrasansusinidszdninmluiadauesdnsuznig

yatiunnen dneuznisniasnuies uazdnsuznisiidiusiy Amsumslli

Unstandardized Standardized
Coefficients Coefficients
Model B Std. Error Beta t Sig.
ATl 1.378 380 3625 | .000*
1. AneeuzidaunsivireteAtan | .014 104 023 133 | 895
2. ANBUENTHAUUTINOIY 291 104 518 2.806 | .006**
3. anwuznsidnidasnuiag 139 .063 214 2.200 | .029*
4. ANBHUTNTUAIUTIN 074 .036 184 2.030 | .044*
5. ANWOACANINYHIEITY 061 .054 120 1.143 | 255
6. anmuznsusaeg -.027 036 -.060 -755 | .452
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