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The Influence of family career support related to
employee turnover intentions : work-family conflict

and job burnout as mediators

Abstract

This study entitled “The Influence of family career support related to employee turnover intentions : work-family
conflict and job burnout as mediators.” The purposes of this study are as follows : 1) to study the relationship of
Family career support, Work-family conflict, Job burnout and Turnover intentions. 2) to study the influences of the
family career support on tumnover intentions on the mediating role of work-family conflict and job burnout.

The results of this study had shown the family career support, work-family conflict, job burnout and tumover
infentions. There is a mutual relation. In addition family career support had direct effects and indirect effects
through the mediation of job burnout. The organizations should pay attention to control and prevent adverse

effects caused by staff turnover from these variables.

Keywords : Family career support, Work-family conflict, Job burnout, Turnover infentions
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anduiug Wi 193 Amumiesminelunuiianuduiuimaaniuanumisemirelunuuarnnssdlaansen
anauethaiitiddneann Tnefiindudsyansanduiug i 698 uas 363 MUY uazANUmiBeMLg
TunuianudiuEaInfunsadlaaeanannusseiidduneana InefiandulssAnaanduiug wihdu
461 FaseazBanlumaned 2

HANTNARBLLAUNTINANUEURUS (Path Analysis) naLiusa ulsAerasmnudinudissminsnuiupsauaiLas
pnumieemingluny wudn Tumadedy wdszney 2) luauaenpdesivdeyailialszang (Chi-Square =
147.100,df =1, p-value =.000) 39vinsLlfulunalml Tnefiansanidesleefutsfiuiumumainmisns Modification
indices (AN3797 3) uaApsiluealng wud Immaﬁmmaammﬁaqﬁuﬁj’mﬁaﬁmﬂi:ﬁﬂﬁmﬁu (Chi-Square =

776, df=1, p-value = .378) Aunmisznau 3 TnefiAmatnveslunasinnsed 4

amuunswennsuyue urdnendeasssumaas 111



nndsenau 2 anwdsenau 3

anisznay 2 Tmmammé’uﬁuﬁ(ﬁmmmmmﬁ’aLLﬂi (naudsuluina)

andsznay 3 ‘[mmammuﬁuﬁuéLﬂ?‘immemﬁaLLﬂi walsuluma)

VINeIWe : TotalA An N9atAYLINUAINATALAT, TotalB AB ANUTALENTEYINUNLATALATY,

TotalC Aa AuWitasnU1eluITy uas TotalD Aa N19Adlaa1RaNINITU
dl I o R R dl Y Qs 1
AN$9N 3 WARIAN Modification Indices a1nlisunsy AMOS MlalunisUsunmsluing

Modification Indices (Group number 1 - Default Model)

Covariances : (Group number 1 - Default model)

M.l Par Change
el <--> e2 107.270 .284

Variances : (Group number 1 - Default model)

| | M.l Par Change

Regression Weights : (Group number 1 - Default model)

M.l Par Change
TotalC <--- TotalB 107.242 628
TotalB <--- TotalC 106.968 774
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ANTINN 4 AITNLAAIAIADANITIATIZEAUNIANLELRUSIndlLLAG

Model Fit Summary

CMIN

Model NPAR CMIN DF P CMIN/DF
Default model 9 76 1 378 776
Saturated model 10 1] 0
Independence model 4 214.716 6 000 35.786
RMR, GFI

Model RMR GFI AGFI PGFI

Default model .006 .998 982 100
Saturated model .000 1.000
Independence model 37 697 494 418

Baseline Comparisons

Model NFI RFI IFI TLI
Delta1 Rho1 Delta2 Rho2 CFI
Default model 996 978 1.001 1.006 1.000
Saturated model 1.000 1.000 1.000
Independence model .000 .000 .000 000 000

Parsimony-Adjusted Measures

Model PRARIO FNFI PCFI
Default model et 166 67
Saturated model 000 000 000
Independence model 1.000 000 000
NCP

Model NCP LO 90 HI90

Default model .000 000 6.363
Saturated model .000 000 .000
Independence model 208.716 164.502 260.351
FMIN

Model FMIN FO LO 90 HI 90
Default model 004 .000 .000 029
Saturated model 000 .000 .000 000
Independence model 976 949 748 1.183
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RMSEA

Model RMSEA LO 90 HI 90 PCLOSE
Default model .000 000 A70 497
Independenca model .98 353 444 000
AlC

Model AlC BCC BIC CAIC
Default model 18.776 19.195 49.359 58.359
Saturated model 20.000 20.465 53.982 63.982
Independence model 22.716 222.902 236.309 240.309
ECVI

Model AlC BCC BIC CAIC
Default model .085 .086 115 .087
Saturated model .091 .091 .091 .093
Independence model 1.012 811 1.247 1.013
HOELTER

Model HOELTER HOELTER

.05 01

Default model 1090 1882
Independenca model 13 18

NNANTNARILANNAFIU WU nsatilayunuInasauafianuduiusiuanudaudesninenuiu
psauAy lassnuansuniuazaunssuiliuguAn wazaudayar1ians wuAuauTuEnIsauiuAUdauE.
sTienuiuAsaUATITY 2 AU TeannAdefiuatITes Adams, King & King (1996), Ford et al. (2007) AR#IN
\udns (2542) waztiinmn GAISETNA (2546) i nsativayunuansunl munsdsziliugum wazanudaya
178199NATOLATY T AN UALTLENALNLAMLTALE 13291999 U UATALATITIELLN LN LR 12N
UNUNATELASY WAZLNLANATELASINIINELNLANNIGYINGIL mﬁnﬁmmﬂ’mwﬁmmﬁ?:ﬁummﬁuaqu‘immm
atluszAuunatsnaudnegs Lm'ﬁmmﬁmLLé’ﬁ:mdeuﬁ’umaum”fﬂmﬂmmgﬂmzﬁumuﬂmqm'aué'mﬁﬁ wa
A0nARBITLLATE 03 Karatepe & Bekteshi (2007), Kitane & Buckley (2004) finwun nsativayusudeyainians
MNATALATITANUEUNUTNALNLAN LT ALENT U INUTLAAL AT A ULNLNNNNSYIN LT AN LN LN NASALIASY
AUFUTENENNT WLAMUFLTUSNLANALAMLTALE T s MU IATILATITG 2 AU Fdlilannndaaiuaudve
AN qmé”mﬁ AaNLlED (2553) TR Wﬁﬂmuu?ﬂwﬁizﬁummﬁuagmmmaum%ﬁmmiﬂimﬁu@mmagﬂu
TTAUEN mu%qwﬁﬂqquu?ﬂWidauiwujﬁmmsﬁmLLﬁqa:WiNmuﬁ’umaum%’f;%wuummmmauﬂf?ﬁmmmqwmmm?

vinuluszausn uaasliiiun lunnarinsaduayunedsauiunisdsziduauniluszivlafiaz ldlinansaiuy

FUNUSHUAN LT ALENTZINUN L AT LIASIATULINLNNATAL AT AUINLNLNNNIFYINGTU %qéqmasl,ﬁmmﬁumu
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