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The Influence of Traditional Human Resource
Development activities on Organizational Performance

: Private Organization in the Lower Northeastern Area

Abstract

The purposes of this research were 1) to study the traditional human resource development activities and
2) to study the influence of the traditional human resource management development activities on organizational
performance of private organization in the lower northeastern area. The samples used in this research were
400 owners/personnel. A survey questionnaire was employed. The results show that 1) there was a high level of
adapted the traditional human resource development activities in overall. When considering by item in which
the mostly were work monitoring and 2) there is a positive influence of human resource development activities

on organizational performance.

Keyword : Traditional human resource development, organizational performance
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