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Thai and Filipino Workers and
Economic Development :
Imbalance of Labor Supply and
Demand and AEC Opportunities

Natenapha Wailerdsak (Yabushita), Ph.D.

Department of Organization, Entrepreneurship, and Human Resource Management
Thammasat Business School, Thammasat University

E-mail : wailerdsak@hotmail.com

Abstract

In the 1960s, Thailand and the Philippines had similar population sizes. However, the different policies on
economic development and population control affected the rate of economic growth. Thailand overtook the
Philippines in terms of GDP per capita in the 1980s, as Thailand strongly promoted foreign direct investment in
manufacturing sectors to absorb surplus labours from the agricultural sector. It also initiated one of the world’s
most successful national family planning programmes and gained a demographic dividend. In contrast, the
Philippines lagged behind because it was not dedicated to the promotion of foreign direct investment and
its family planning programme was ineffective. When the labour supply exceeds demand, unemployment and
poverty problems increase. The Philippines government, faced with an overpopulation problem, has adopted
a labour export policy for the last four decades. In contrast, Thailand has struggled with labour shortages,
particularly unskilled labours, and an increasing proportion of the elderly.

This article aims to provide a comparative analysis of the labour problems between Thailand and the
Philippines using panel data compiled from labour force surveys and educational statistics for the period 1960-
2012. Then it analyzes the employment opportunities for the Thai and Filipino workers that might come with the
ASEAN Economic Community (AEC) in 2015, which is expected to help increase ASEAN competitiveness and
adjust the imbalances in labour supply and demand among member countries. Labour strategies needed ahead
of AEC will also be discussed.

Keywords : Thailand, Philippines, ASEAN Economic Community (AEC), imbalances of labour supply and

demand
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a$anuviei LA ALl uvinfisu Uobless Growthy'
LLazmaa:amamuwwﬁﬁléﬂ% (Canlas, 2008 ; Herrin
ez Pernia, 2003)

BN UMl ﬁr;fammzﬁfhﬂwﬁﬂi:mﬁ\laﬂﬂué
fszannsgedis 100 druau arndududu 2 Tuedeu
spgandulatiide) wazaindnlull 2020 aziisnuiu
Fuawdy 113 d1uau asveuliiiudenaintding
mefludszmailaoudnddun waznisfifllszanns e
vinufluanuauunn ImﬂﬁﬁWLagﬂﬂﬂﬂq‘Haﬂﬂi‘tﬂ]’m’iﬂg}ﬁ
23 1 iumm:ﬁimﬁmmgﬂmﬂﬁ 35 1 azifluilszina
ma@:qﬁﬁiamaLﬁuimqﬂuammm (Ward, Robins, and
Knight, 2012)
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INHATNITLAZ AT LAZARAIANLINNGIENEIFIUDY
NARAAVNITULATLIANTT TunendLiunIAgAamNTY
UAZUINNTANUINNUIREAT 20.6 UAT 40.7 UBIUINIU
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MMANEAINIUTUNANEATLE Lﬂumqmawﬁwmm’m
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(Employed Persons by Industry Group)

1 T [INBATNTTU Qﬁ]ﬂ’lﬁﬂﬁ"a‘u (ﬂ”l‘a‘Naﬂ) 19N

M Uszwnalne

1960 (13,749 824 4.1 3.4 13.5
1970 ({16,652 79.3 5.7 4.1 15.0
1980 (23,281 72.2 7.5 5.6 20.3
1990 (30,844 63.9 13.5 10.2 22.6
2000 [31,749 37.6 23.7 16.9 38.7
2010 [38,465 38.7 20.6 13.8 40.7

@ szinanaltiug

1960 | 8,539 61.2 12.6 12.1 26.2
1970111,358 53.7 12.6 11.9 32.1
1980 (15,900 51.4 11.6 10.6 36.5
1990 (22,212 45.2 10.7 9.7 44.0
2000 |27.775 37.4 16.0 10.1 46.5
2010 {36,035 33.2 14.9 8.4 51.9

fiun : Fpvinlng iEuaIN Suehiro (1997); $1EN"U
HANNE AN NNV LRI Z AN IS,
drinauanauwieng Uszinalng; Ofreneo (1995);
Labor Force Survey, National Statistics Office, the

Philippines
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TNHEAMUANUITNVBUNY F1Uuuiuinlunia
WINNUUBNTZUY (Informal Sector) M?@qmﬁvl,ﬂﬁmju
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TR R hdTinsinaeutneusanulL v sz ina
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TH9AUTIATUNEN AR Senas 7 o
mﬁ'qmiumﬁﬂu srudeTYMIANLEINAULAZAINY
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(1.063 &AL waziidnsiintuneiiiadlut 2008 (it
Tu¥eras 147 vide 1.236 &1uA) waTl 2009 (LAY
Sp8/aY 15.1 M98 1.423 @1uAw) (DOLE, 2011)

Tuusariuas fussuilalfudiade 4,500 Ay
Wwuneldvinaunia 120 dezmelulan ﬂ‘«r«gﬁ’uﬁl,mmu
AaUTudivineulusnlssinaazans 10 Ay
vraamuFeeas 15 waenidssnusululdszing
1= atnnsninnsdeanussnuiEnaunuil vinliaLUTug
Hutlszimamee1alunisusmsdanisussanuldmng
Uszina WadTudiinagnsdsaanussnuuniunaiinu
i TlsaFaunasunangasneTLNaINTNNTI 300 U
ilenaanenLna v ufainlszsme Toeluil 2011 3
M3¥ NN NaaLTud uAssmaon 2 wilu
797 mnﬁ@é’mﬁuagummm:l,l,aé’qmuéqqmﬂq 271D
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ANdneganI UL TIuADe 13 i (Pemia, 2011)
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21.39 fudnuwistyansg lull 2012° yapunniniesas
10 veNAAfTIaTILne Uy ing vidaiReuaswmil
UBIYAAIMNTALBDN UBNANTIINNINEataY 56 U84
FuRdanAULTIMEA 11anuseuiinaulun
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ag1alsnn Lauﬁﬁldﬂﬁuﬂ?:LV]ﬂﬁLﬁJJQQ%uﬁlu
Frunilsuensiaaiiimassegia usdngunilaie
WifnANugudsmuunedsay 1 dym auedlva
(Brain Drainy’ ez Auivnaulusnasmaldduunn
LﬂuQ'ﬁﬁmmuL%wﬂm TVNBLLATANUAIUITOGY
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mmmﬁ'ﬁaq Fagu Y wnngutsaurineudy
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An Approach to Lessen the Shortage of
Skilled Workers in Thailand’s Service Sectors
by Employing the Retired Workers

Somchai Suksiriserekul, Ph.D.
Faculty of Economics, Thammasat University
E-mail : somsuk@econ.tu.ac.th

Abstract

The study aftempts to provide an approach to lessen the shortage of skilled workers by employing the
retired ones. Information involving the demand for and the supply of elderly skilled workers was collected and
analyzed by logistic regression method. The findings show that the operation period of agencies, spending on
the improvement of the production technology and labor costs have statistically significant impacts on the
demand for senior workers after their retirement. The supply of skilled retirees is affected by size of organizations
and salary. The number of skilled workers reaching their retirement period in the relevant service sector at the
national level is computed based on the adjustment of the estimated demand and supply to the labor data
surveyed by the Statistical Forecasting Bureau. Education costs, approximated by using information from the self-
assessment report (SAR) of relevant faculties, represent the savings occurred to the society by employing retired
workers. It is recommended that in order to alleviate the shortage of skilled labor by hiring more skilled retirees, it is
necessary to render them appropriate training to enhance their computer skills, foreign language skills and

skill specialization.
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Qﬂ‘i:ﬂa‘iﬂu Saylor URL : Systems of democracy, in www.saylor.org/courses/polsc221/#4.1.5, p.2-6, French First Republic. lu

http://en.wikipedia.org/wiki/First_French_Republic, AuAu 9 fusnEu 2556, http://en.wikipedia.org/wiki/Semi-presidential_
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Man. Filiquarian Publishing, LLC.
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And that’s why | don’t like putting on-off switches on Apple devices.” anlu http://en.wikiquote.org/wiki/Steve_Jobs 1Tuin
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m%@mﬁﬂuﬂ 2004 8UNANIN “The system is that there is no system. That doesnt mean we don't have process. Apple is a
very disciplined company, and we have great processes. But that's not what it's about. Process makes you more efficient. But
innovation comes from people meeting up in the hallways or calling each other at 10:30 at night with a new idea, or because
they realized something that shoots holes in how we've been thinking about a problem. It's ad hoc meetings of six people
called by someone who thinks he has figured out the coolest new thing ever and who wants to know what other people

think of his idea.” uazllsagAnandrAnau s veualu hitp://en.wikiquote org/wiki/Steve_Jobs, AUAL 10 LENEL 2556,
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* gusznavlu hitp://en.wikipedia.org/wiki/innovation, &UAL 30 NINHIAL 2586.

" www.Businessdictionary.com, @LAL 30 NTNHIAL 2556,

* http://rirs3.royin.go.th/dictionary.asp. &UAU 30 NINGIAN 2556,

z http://www.nia.or.th/index.php?section=aboutus&page=strategy_definition, AuAu 30 NINHIAN 2556.
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Changes in Disruptive Technology)

2) msTusenieemesinsaug lunis
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2) Medamndan NTIANITAGIALAT LazN1g
AANNTHARAUN (Procurement, Inventory Management
& Production Management)

3) NMTAAIALAZNITUE (Marketing and Sales)

4) NNINTEAEVTOUANANEATUA (Value Delivery
Distribution) LLa< 5) mﬁmm?miu?msgﬂﬁﬂ (Customer
Services Management) Imm%um%uﬁ 1-3 Lﬂu%u
NTUWNZUIANITUANNSNL (Upstream Cooperative
innovation) azduit 4-5 1Tudunisldisslamives
UIANITUANNIOL (Downstream Cooperative Innovation)

dmiLgsAAIUIALAN Laurie Bonney, Rob Clark,
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1. mﬁm%&quélﬁamﬁmﬂwﬁﬁm\m*‘imﬂﬁm
(Establish an Innovation Center of Excellence)

2. mm%wmuu%mmwLLa:ﬁuQ’ﬁJ‘mmm
UIPNT9U (Build an Innovation Community and a Team
of Innovation Specidalists)

3. mﬁum%u@mﬁﬁmnﬁuﬂﬂﬁLaumﬂm‘:muma‘
WAZIZULNTWAILNNARSUT (Drive Greater Value from
Product Development Processes and Systems)

4. NAATUATIANEN YL TULTANTTUMEAINLS
(Knowledge Enable Your Innovation Communities)

5. N13¥ARINIaUAINNTIuie (Establish a

Collaboration Framework)

nMsAneIN1sasvassAuTAnssuluasAnIgmne g
LAZULINNNILETNIUTANgsY AuifluiBacithles T
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A28l 11U (Teminko, Zusman and Zlotin, 1998 LAY King
and Anderson, 2002 : 12-53 1as 170-177)

- NNIANMTIBLLAEY (Benchmarking) LAz
viuusrtinludiinsannisuinngsy (Management
Innovation Index)

- N3l TRIZ w3 TSIP (UunannnsUszunu 40
fay sauianngluLLdN9A0 U NS 9R9ANNS

(Innovation Situation Survey)

* QLﬁﬂﬂ,u http://inventionmachine.com, visited on July 20, 2013.
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- msldunumaaauAng e 1Y Specific Test
of Innovation, Personality Test for Creativity, Biodata
Inventories, Creative Thinking Test LAY Assessing
Creative Product
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