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Comparison Study of Emotional Quotient (EQ) and Adversity Quotient (AQ)
between Personnel in Organizations Implementing Sufficiency Economy Philosophy and

those Implementing Others
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Abstract

The purposes of this research are to compare the application of the sufficiency economy philosophy
to organizations, Emotional Quotient (EQ) and Adversity Quotient (AQ) between personnel who work in
sufficiency economy organizations and organizations which are managed by other philosophies. Furthermore,
this research will also study how factors such as EQ and AQ relate to the application of the sufficiency
economy philosophy to organizations. The samples used are 210 personnel who work in sufficiency economy
organizations and 198 personnel who work in organizations which are managed by other philosophies. The
questionnaires consisted of 4 parts which are Demographic information, Assessment of sufficiency economy
philosophy applications, Measurement of Emotional Quotient and Measurement of Adversity Quotient
(Reliabilities of these measurements in part 2, 3 and 4 are .813, .858 and .897, respectively). Statistical
analysis methods used in this study include frequency distribution, percentage, arithmetic mean, standard
deviation, t-test analysis and Pearson's product moment correlation. The results of statistical analysis are as
follows:

1. Personnel who work in the sufficiency economy philosophy organizations apply the concept at
individual and organizational levels more than personnel who work in non- sufficiency economy organizations.

2. Personnel who work in the sufficiency economy philosophy organizations apply the sufficiency
economy philosophy to immunity factors and overall sufficiency economy factors more than personnel who
work in non- sufficiency economy organizations. However, there were not significant differences between the
two groups in the abstinence factor and rational factor.

3. Personnel who work in the sufficiency economy philosophy organizations had higher level of Emotional
Quotient in Self-Awareness, Self-Regulation, Self-Motivation, Social Skills and overall EQ dimensions than
personnel who work in other organizations. On the other hand, there were not significant differences between
the two groups in Empathy dimension.

4. Personnel who work in the sufficiency economy philosophy organizations had higher level of Adversity
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Quotient in Reach, Endurance and overall AQ dimensions than personnel who work in other organizations. On
the other hand, there were not significant differences between the two groups in Control and Origin and
Ownership dimensions.

5. There were positive relationships between overall sufficiency economy concept and overall EQ and
AQ at .01 level of statistical significance (r = .556 and r = .551, respectively).

6. There were positive relationships between overall EQ and overall AQ (r = .610) at .01 level of
statistical significance.
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Psychological Factors of Entrepreneurial Success in Tourism and Accommodations

Small Business Entrepreneurs: Knowledge

Phase 2 : Entrepreneurial Orientation, Human Capital and and Success of Entrepreneurs

QUAITION AIMUUY 2

Ubolwanna Pavakanun ?

Abstract

This study is the second phase of the research project "Psychological Factors of Entrepreneurial
Success in Tourism and Accommodations Small Business Entrepreneurs: Knowledge". The purposes are to
study the attributions and the relationships of Entrepreneurial Orientation, Human Capital, and Success of
Entrepreneurs and to develop the prediction equation to entrepreneurial success by such factors. Subjects are
525 SME Accommodation Entrepreneurs in highest successful provinces from 6 parts of tourism Thailand.
The measurement instruments are individual structured interviews and questionnaires. Statistical analysis
tools include frequency, percentage, mean, standard deviation, Pearson's Coefficient of Correlation and Stepwise
multiple regression analysis. The results of the study are:

1. Majority of subjects are 34-44 year-old Bangkokers of male sex. Inexperienced of being entrepreneur
and in-practicing in accommodation business are mostly found among subjects. Most of them were
ex-employees and have been alone running their own business since 1997 (Most), 1992 (some), 1986 (some),
with starting investment of more than 1 million baht. The inspiration of career came from the cousin's business.
At least, more than 31 employees works in an organization, to which only short-plans are set for every duties/
position. Not more than 50 hours per week is the average working rate of an entrepreneur. Business success
did not show any correlations to sex, age, cousin's business, extra education/training, and experienced of
being entrepreneur.

2. With regard to Entrepreneurial Orientation, it is found that the entrepreneurs have Autonomy, Need
for Achievement, and Stability & Learning at a considerably high level while Risk Taking, Innovativeness, and
Competitive Aggressiveness are at a medium level.

3. With regard to Human Capital, it is found that most of the entrepreneurs hold Bachelor's Degree.
Nevertheless, they have skills and experience in management at a considerably medium level.

4. The entrepreneurs are generally successful at a high level, following by at a medium level.
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Surprisingly, a few entrepreneurs have shown their success at a low level.

5. With Regard to the relationship of entrepreneurial Orientation, Human Capital, and Success, style
of Entrepreneurial Orientation in Autonomy, Innovativeness, stability & Learning, and Achievement, including
Human Capital in experience in management and career skills, positively correlate with Success. The predict
ing equation shows that Innovativeness, Achievement, Autonomy, of entrepreneurial Orientation, and Experience
in management of Human Capital, could predict Success at 9.6%, with the error of 6.4421

6. It has been discovered that the details and the results of the relationships have specific characteristics

because they are conditioned by the context of each tourist area.
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Effect of Self-Control Theory on the Recidivism of Criminal Offences against Person

among Male Juvenile Delinquents in the Bangkok Metropolitan Area

£ o
L&1IT13 IWTNaa”

Saowathan Phoglad”

Abstract

The purpose of this research was to study the effect of self-control factors on offences against person
recidivism in 154 male juvenile offenders in the Bangkok Metropolitan area. Specifically, the study examined
elements of self-control theory which may predict offences against person recidivistic behavior. A variety of
self-control factors were explored, including personal background variables. Data were collected from training
schools in the Bangkok Metropolitan area, and the hypothesis was explored.

Results indicated that the sample had an average age of first offence against persons of 16.05 years,
and the average current age of offenders was 19.11 years. The majorities of the participants were students
(37%), at junior secondary school level (48.7%), and were Buddhist (96.75%). In total, more than half had
parents who were married and living together, and they lived with their parents (62.3%). About community
context, 16.9% of them lived in a slum, and 7.8% lived in a high crime rate community, especially for offences
against the person. 81.2% of participants reported that they had committed fewer than 10 offences, and
73.5% had a criminal history background in offences against persons, including murder.

Multiple logistic regression analysis demonstrated that a high level of impulsivity, a high level of the
simple task factor, a high level of risk taking, and a high level of temper were all significant predictors of
offences against person recidivism. Implications of these findings, including ways for preventing and resolv-
ing these behaviors, are discussed.

Key words: juvinile against against person recidivism offender/self-control factors,multiple logisticregressions
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TN 3 ﬂ’]ﬁm’i’]zﬁ“ﬂ’ﬂ;ﬂlmmu Multiple Logistic Regression Analysis 3¥%314

dulidae (MINIVANAULDI) LLa:ﬁaLLﬂimqu (MINITNMIHATIN

ANUINNEY)
Model 4
Predictors Odds 95% C.I for
B ratio p Odds ratio
Lower  Upper
Self-control factor variable -0.031 0.97 0.012  0.947 0.993
Constant 2.398  11.002 0.02
-2 log likelihood 193.031
Chi-square 2.913
df 8
P 0.04
Pseudo R square 0.046

@]’]i’]\‘i‘ﬁl 4 Classifications after Entry of the Explanatory Variables in the Model

Predicted Observed
Lower group Upper group % Correct Overall percentage
Model Il Lower group 68 1" 86.1 80.7
Upper group 17 49 74.2
Model IV Lower group 58 21 734 60.0
Upper group 37 29 439

* The number in parentheses were % correct prior to entry of the explanatory variables in the

model

"As a predictor of crime, crime opportunity in
our data appears to be almost as strong as (in the
case of fraud) or stronger than (in the case of force)
the term representing the interaction of low self-con-
trol and crime opportunity" (Grasmick et al. 1993:24)"
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