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Reverse Brain Drain Project : from Brain Drain to Brain Circulation
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Abstract

Thai government established Reverse Brain Drain Project as one mean of solving S&T talent
shortage through persuading these people who working abroad to come back and work in Thailand permanently.
Thai RBD. Performance differ from those of China, Taiwan and South Korea because of number of Thai talent
not sufficient to be "critical mass", expertise not diversify and need to be develop to top rank. Based on
"brain circulation " discourse, the project was changed mission from permanent return to technology transfer
through special project which is co - conduct research project between local Thai research and Thai
researcher abroad, and contemporary return.

Finding on document study is that the project performances lead to Thai benefit on technology transfer
and shift the level of technology self - sufficiency. Analysis on means and means difference among variables
and factors on successful and bearing issues to RBD performance find that average mean score rather high
, and "system improvement "variable is high score. Score of Thai professional abroad association 's member
on " work in focus" factor higher than non -member significantly.

Keywords: reverse brain drain, reverse brain drain network, brain circulation
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Work-Family Interaction of Registered Nurses
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Abstract

The purpose of this study was to examine work-family interaction, causal effects on work-family interaction,
job satisfaction and family satisfaction in Thai registered nurses. The study was designed as quantitative
research from October to November 2008. The 576 samples were simple random sampling from registered
nurses working in hospitals under the jurisdiction of Medial Service Department, Bangkok Metropolitan
Administration. The structural equation model was developed by LISREL program.

The study revealed that registered nurses reported significantly greater work-family conflict than family-
work conflict, and greater positive work-family interaction than negative work-family interaction. The work-
family interaction model was a high quality model because the model was fit to empirical data and all observational
variables were significantly related to latent variables. The work-family interaction model showed work and
family resource favorably effect work-family facilitation and family-work facilitation in the supportive way, but
inversely effect work-family conflict and family-work conflict. Moreover, work-family facilitation and family-
work facilitation produced nurses' job and family satisfaction. But work-family conflict and family-work conflict
inversely led to nurses' job and family satisfaction. This study, however, found that work and family demand
gave inverse effect to family-work conflict, which was different from previous studies.

Keywords : work-family interaction, registered nurse
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lunsfinsit dAdoaulanazriniséinm
Ujsunusrznitsnuiuatauailunguneiuia
A A A A A A 4 & A A Aa
AW tesnnwennaindwiadwimawniigy
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ANITENULINIINATAUAVIRUUAUUBNITHINAINTIY
n13719% (Evangelia, Geurts, & Kompier, 2004;
Grzywacz & Marks, 2000)
Ufsunusszninnuiuasauasang 4 suluuy
LﬂuwammﬂmiﬂszLﬁuLLa:%'@miﬁ'uqﬂmﬁuaz
nINgINIVILdazva U NNz aNnI o bu
(Netemeyer, Boles & McMurrian, 1996; Voydanoff,
2005a) qﬂmﬁua:w%’wmnﬂumiawamhwmLL@iaz
yansaadunifinluwiadesinld mldifans
Eﬂégwawaum'ﬁﬂ%ﬁaLﬁﬂﬂuﬁﬂmaUﬂJW%ﬁa
(spillover) (Curbow, et al.,2003) U &UWUENNILINLAA
Fuifonnuionala waa AT LLazLLsaﬂi:@ju‘ﬁ'
UAARNIINMNTNIN ﬁawa%ﬂﬂaﬁ’nmmﬁnlu
NLINGBATALAT 138N work-family facilitation
WIDLIUNMINALAK ANNNInala Wad ANUEY UAS
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& Godshalk, 1996; Fu & Shaffer, 2001; Luk & Shaffer,
2005; Voydanoff, 2004a; Voydanoff, 2004b; Hill, Yang,
Hawkin & Ferris, 2004; Greenhaus & Beutell, 1985 ;
Carlson & Perrewe, 1999; Major, Klein & Ehrhart,
2002; Carnicer, Sanchez, Perez & Jimenez 2004;

Work load

Working hour Work demands

Work stress

Family time commitment

Family load

Family demands

Household work

Work autonomy/control

Organization support
Work resources

Supervisor support

Co-worker support

Spouse support
Family resources

Non-worker friend support

Beauregard, 2006; Boyar, Maertz, Pearson & Keough,
2003; Youngcourt & Huffman, 2005; Byron, 2005;
Grzywacz & Marks, 2000; Butler, Grzywacz, Bass &
Linney, 2005; Grzywacz & Butler, 2005; Mauno,
Kinnunen & Ruokolainen, 2006; Evangelia, Geurts &
Kompier, 2004; Wallace, 2005; Anderson, Coffey &
Byerly 2002; Frye & Breaugh, 2004; Lapierre & Allen,
2006; Wadsworth & Owens, 2007; Kirrane & Buckley,
2004; Burke, 2004)
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sen leunanuianalalunsvinen (ob satisfac-
tion) uazANuNIwalaluasaunsa (Family satisfac-
tion) FanTeuMIANIN AR WU fFuRUS
TEAINWNUATOUATIAULINANFINALING DA
Nawalaluwnutazaound lunmaassdny Ujaunus

LRINIINWNUATAUAIIAIWAUNNNILHINARLGD

Work-family

conflict

Family-work
Job

conflict

Satisfaction

Work-family

facilitation

Family

Satisfaction

Family-work

facilitation

MR 1 n3aULwIAA WML FURUTIZA RN LATAUATIVOINII LA ITI TN
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GRTRIE ANNIALEINL  ANNTALEINN  MIERLABUIING  MIFULARUIIN
#aATaLAI ATOUATIADIW #aATaLAI ATOUATIADIY
gﬂ%ﬂ’]‘i (n=65) 13.75+4.81 11.244£5.00 17.00+4.57 19.00+4.32
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: WD) NIWLINTVDI (work resource : WR) LLag
NINBNNTVBIATALAIY (family resource : FR)laela
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Rt AU — - — -
ARAa HANSRNTIN FEia HANTRNTIN
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p value of X* >.05 0.00 lairnunouat 0.062 WL DA
RMSEA <.05 0.10 s wnousm 0.016 LN
SRMR >.05 0.10 s wineousm 0.030 LN
GFI >.90 0.86 laishuwnouad 0.99 BN A
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ATALAT ATUBNTWANIaTIINALU U A BUan
PMNTNENITVBINU URZNIWENNTVBIATOLUATI LAY
"Léf%'uﬁw‘ﬁwagaq@mﬁ]’mﬂ%'w BNNTVDINWLYINNY 0.67
lasgasiuvasnnuulsuluaiutsudsn sy
mgumnﬁu@iamauﬂ%ﬁﬁa‘ﬁmﬂvl,ﬁﬁa HAILL LT
mmqmﬂuaﬂvléﬁ’ayaz 96 auLlIuAIMIERLALYK
NATALATIABINUIFTUENTNANIATINNAILT
LRINNEUENINNNINEINTVBINBUISNINENTVB
mam%’ﬂ@ﬂi@?%’ﬂﬁﬂﬁwagaqmnmﬂﬂ%'wmﬂ?‘uao

ATaUATILYINAL 0.91 lasdasiuuasnnuwLlsisamwle

éﬁLLﬂsLmeiaﬁfum&uﬁnﬂmam%ﬁ@iamuﬁa%mﬂ
lddmpdudadsngmouaniaiesas 56
fnTumulsuesanuiawelalumsrinawle
JuaniwanitvdananandIulIn1gwanan
NINENNTVBINULAENINENNTVRIATOUATI Lag le3u
BNEWAFIFANNINNTWEINTVBINUYIIND 0.50 LAz
l@suBniwanmassannalntsurinmeluanadaues
AMNINUFAATOLATI ANNVALEINNATALATIADIH
MITRUABUINNITUADATOLATY WA TEULT

NNATOUATIADINW I@ﬂﬁ%’ufﬁﬂ%waﬁaqﬂmﬂms

AN 4 ﬂ’]iﬂiuﬁ%ﬁ’]ﬁ?%ﬁﬂax‘l@t{ﬂ‘izﬂﬂﬂ“ﬂa\‘i(;]”)LL‘IJ‘iLLEJ\‘i LAZANNARIALAREKINNANTIA

qmmwe?h wiysane le

Awds
Ausuels o ' ANUIRTN t value  AINUARIALARAUINNNITIG
NG be
[

a9RdIznay (€.9)
Work WL 0.69 22.95 0.52
Demand WH 0.26 7.51 0.93
WS 0.85 2717 0.28
Family FTC 0.39 12.53 0.85
Demand FL 0.80 28.61 0.36
HH 0.85 30.75 0.28
Work WA 0.46 13.64 0.56
Resource oG 0.37 11.35 0.79
SUP 0.30 9.56 0.86
CcCWwW 0.44 8.87 0.90
Family SPO 0.48 13.75 0.76
Resource NW 0.26 8.50 0.92

WL = A13291% (work load)
WH = 2 109m5¥1n% (work hour)
WS = anuLa3ualuann (work stress)

FTC = nafldnuasauada (family time commitment)

FL = n13zataunil (family load)
HH = 97111 (household work)

WA = anudaszlumavinam (work autonomy)

OG = miﬁﬁum&umnmﬁmi (organization support)

SUP = MIsuLaUUIINMIINIIU (supervisor support)

CW = msaﬁumgummﬁam”mam (co-worker support)

SPO = msaﬁua%umnﬂama (spouse support)

NW = msaﬁum&ummﬁau (non -worker friend support)
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TN 5 INTWAN1NAI (Direct effects:

effects: TE) 7n 9@ UL 3ui4

DE) 8nswan19aay (Indirect effects: IE) uazdndwasy (Total

. . o - AL TIRING
aaudIna R ANDINA i
WD FD WR FR WFC FWC WFF FWF
DE 0.69** 0.17** -0.12** -0.06** - - - -
WFC 0.402 IE - - - - - - - _
TE 0.69** 0.17** -0.12** -0.06** - - - -
DE -0.60** -0.18** -0.43** -0.28** - - - -
FWC 0.545 IE - - - - - - - _
TE -0.60**  -0.18** -0.43** -0.28** - - - -
DE - - 0.67** 047 - - - -
WFF 0.967 IE - - - - - - - _
TE - - 0.67** 047 - - - -
DE - - 0.12* 091 - - - -
FWF 0.556 IE - - - - - - - _
TE - - 0.12* 091 - - - -
DE - - - - -0.27**  -0.43** 1.09** 0.14**
JSAT 0.38 IE -0.07 -0.03 0.50** 0.20** - - - _
TE -0.07 -0.03 0.50** 0.20** -0.27** -0.43** 1.09** 0.14**
DE - - - - -0.08**  -0.13** 0.17** 1.09**
FSAT 0.87 IE 0.02 0.01 0.08 0.92** - - - _
TE 0.02 0.01 0.08 0.92** -0.08** -0.13** 0.17** 1.09**

WD = guaiAua491% (work deman)
FD = gavdvaintaunii (family deman)
WR = NTWLINIVDINU (Work resource)
FR = NIWeNNI189A701UA2 (family resource)
WFC = anugaugsanitudansauada (work family conflict)
FWC = annadianeiannasauaiieadn (family work conflict)

FRLAUUINNATALATIABN UMD 1.09 laoFasIn
ga3anuudIUinlualndsucsnnufawaluluns
yauiesunelddaen LLﬂsL%amLmnmuanVL@Ti’aﬂ
8 38
andsudsanuninelaluasaunialeasy
aNIWangaaNNNaLUILHI BRI NINNNTNEINT
289A8LUATUNIND 0.92 uazld3uBNnTnaninieann
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Relationships between Trust in Supervisor, Job Involvement,
and Organizational Citizenship Behavior of the Operational Employees:

A Case Study of a Chicken Slaughterhouse

MNaw1 waznedNan” Anfiuw aynnuuwi®

Wassana Sratongmon” Thipthinna Smuthranond®

Abstract

The objectives of this research were to study the relationships between trust in supervisor, job
involvement, and organizational citizenship behavior and the variables that could predict organizational
citizenship behavior of the operational employees of a chicken slaughterhouse. Samples were 310 operational
employees. Questionnaires were used to collect the data which were consisted of 4 parts: personal factors,
trust in supervisor, job involvement, and organizational citizenship behavior. Pearson's product moment correlation
coefficient and stepwise multiple regression analysis were used for data analysis. Results showed that trust
in supervisor and job involvement were positively related to organizational citizenship behavior and found that
job involvement including responsibility to work, work involvement and competence dimension of trust in
supervisor could jointly predict 47.9 (R2Ad] = .479) percentage of organizational citizenship behavior of the
operational employees.
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Proactive Management for Mistress Behavior Solution of the Colledge Girls
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Abstract

This study has two main objectives : to study factors and reasons leading to mistress behavior of
college girls, and to propose solutions to the problems. The study employs qualitative methodology by in-
depth interview. Key informants were selected based on purposive sampling. They included ten college girls
with mistress behavior, studying at public or private universities in Bangkok and the suburbs, as well as six
stakeholders. The information obtained was analyzed using content analysis.

The study revealed that factors relevant to the establishment of the mistress behavior of the college
girls were family background, i.e. financial status, parent status, raising methods, pesonality, trait, income,
and accommodations during college studies; love and marriage experience; and mutually reciprocal factors.
The main reasons that brought these girls to conduct such mistress behavior included migration, friend circles,
curiosity to gain life experience, middlemen, well-paid part-time job, fashions, desire for love and psychologi-
cal dependence, as well as love and emotional tie. Methods or processes to enter this field were through a
middleman and by direct contact.

As for the solutions to counter mistress behavior of college girls' problem, the basis of balanced and
sustainable life development should be established. That is, 1.to build mental, cultural and social immunity.
Moreover, human resources of all ages should be developed through knowledge transferring and practical
seminars. 2.This can be done by developing Ministry of Education's compulsory subjects regarding family

studies and sexual equality. 3.Young citizens should be given an opportunity to be actively involved in social

development. 4.Media reform should be taken place so that the media seriously help solve social problems.
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